
 

 

Colby School District Employee Handbook Part II Page 74 

2.07 Emergency School Closures 
In the event the District is closed or an individual building(s) is closed, full or partial day closures may 
be made up at the discretion of the District.  The District will, at a minimum make up all hours necessary 
to guarantee the receipt of state aids and/or necessary to meet the minimum annual school year 
requirements of the State of Wisconsin.  Teachers shall not receive additional compensation in the event 
the District requires such day(s)/time to be made up with or without pupils. 

2.08 School Calendar 
The school calendar shall be determined by the Board.  The calendar shall consist of 188 days.  The 
determination of the structure of the days, e.g. instructional, in-service, workdays, etc., shall be at the 
discretion of the Board.   

 

SECTION 3. PROFESSIONAL GROWTH  

3.01 Requirement to Remain Current 
All teachers shall engage in independent and active efforts to maintain high standards of individual 
excellence.  Such efforts shall include keeping current in each specific and applicable area of instruction, 
Board established curriculum, as well as continuing study of the art of pedagogy.  In addition to 
maintaining high standards of excellence for the students and school, the teacher will make him/herself 
available during the contractual year and day to his/her colleagues for assistance, to the District for 
services beyond those specifically required as part of his/her individual contractual duties, and to the 
community as a valuable resource. 
 
3.02 Provisions for Graduate Study 
Teachers shall be compensated in accordance with the degrees and advanced preparation they have.  
Professional development shall be subject to the following conditions:  
 A. Courses must be considered of graduate difficulty unless taken to fill a definite need in the 

school curriculum as determined by the Board or its designee. 
 B. Credits for courses and request for professional growth compensation must be approved by 

June 15th by the Board or its designee to be eligible for the following academic (fiscal) year 
(Appendix Part II – 3.02).   

 C. A grade of "B" or better must be achieved or a grade acceptable for credit at the institution at 
which the teacher is studying must be achieved. 

 D. Teachers completing six (6) graduate level credits approved by their building Principal and 
Superintendent shall be compensated $1,250 $750.00 annually upon completion.  

 E. Teachers who have successfully completed three (3) consecutive years Professional Practice 
Goals (PPG’s) as approved and documented by their supervisor shall be compensated $1,000 
$750.00 annually FOLLOWING a Summative year.  

 F. Teachers shall submit to the District Office a transcript of credit or PPG recognition request 
(that has been pre-approved by their immediate supervisor/principal and the superintendent) 
by January 31st to request professional growth compensation for the following fiscal year. 

 G.   Professional Growth compensation is paid in a lump sum in the initial year and added to 
salary in subsequent years. 

 

SECTION 4. TEACHER SUPERVISION AND EVALUATION 

4.01 General Provisions 
The Board and teachers view teacher evaluation as a continuing process for the purpose of improving 
instruction and assessing the individual performance of staff members.  Definitions under this section: 


